What Defines a Leader

A leader is not a textbook answer, there are multiple types of leadership styles, and the
definition of a leader is not one size fits all. Each famous historical leader has never been
comparable to one another. Everyone has their own distinctive personal leadership approach and
they do not have to be as directive and presence heavy as the media portrays it. The reason being
is that there are multiple personality traits from each individual that presents themselves when
they are in a leadership position. Each leader is unique and it’s all about the ability to influence.
The combination of it being an art and science alludes to it being a heavy emphasis that
leadership is not an innate ability. Leadership styles have various types, which means it is
pertinent to develop skills on how to become an effective follower. The main reason is that it
allows an individual to seek guidance in a follower position and construct a personal leadership
style that sets them apart. By participating in multiple organizations or teams, it allows you to
decipher the best method to carry on those lessons. With great leadership, the best ones tend to
be the ones where there is a positive environment that will influence collaboration. While a
successful leader is one who can take accountability and delegate roles to all members of the
team. Performing these actions shows effective resource management and makes them present
themselves as knowledgeable in the field, to make the gathering purposeful and effective.
Leaders should be able to understand everyone’s strengths and play to them while incorporating
freedom to give them guidance when needed. A leader is also a mentor that can make an impact
on an individual so they can pass down important lessons throughout their life. Overall, the
leader should be able to show their knowledge in the field and be able to do the task that they
assign. An honorable leader will admit humility and create cohesion to reduce the power barriers,

leading to an effective team.



